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Submarine Enlisted Community Management
Management (Non-Nuclear)

Enlisted Women in Submarines UPDATE

NAVADMINs 019/15, 020/15 and 021/15 have
been released and the Submarine Enlisted
Community Managers are now accepting packages
for this initiative!

All interested Sailors should review the
NAVADMINs to ensure their packages are complete
prior to submission. For clarification of package
criteria a sample package has been posted on the
Submarine ECM Enlisted Women in Submarines
webpage on the NPC website. (Link below)

If you have any questions concerning package
requirements or submarines in general please
contact the Submarine ECMs.

http://www.public.navy.mil/bupers-
npc/enlisted/community/submarine/Pages/EnlistedWomeninSubmarines.aspx

Conversion Opportunities

The Submarine Force is looking for volunteers
in the Auxiliary and Weapons (MMA /MMW)

P g
Machinist's Mate ratings. We are currently offering

convert in opportunities for year groups 2006-2012 in both ratings. These ratings
offer excellent historical advancement opportunity and future community growth. In
addition the following SRB is offered:

= MM-Aux: Zone A, 1.0 multiple, 45K cap, Tier 2.
= MM-Aux: Zone B, 1.0 multiple, 60K cap, Tier 1.
= MM-Weps: Zone A, 1.5 multiple, 45K cap, Tier 2.
= MM-Weps: Zone B, 2.0 multiple, 60K cap, Tier 1.

All applicants (convert in) selected for conversion by the Submarine ECM are
required to complete a Submarine Volunteer package, pass a Submarine Physical
and be screened by PERS 403 for Submarine Duty.

A security clearance is required for this rating. Must be adjudicated.
ASVAB requirements per NAVADMIN 344/06: VE+AR+MK+MC=210.

Additionally, we will favorably consider direct conversion of all Zone A eligible FT's to
the MM-Weapons rating if they are previously qualified Fire Control Technician of
the Watch and Team Leader.
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Submarine Enlisted Community Management

MEET YOUR ECM!

The Submarine ECM will be in Guam from 16-20 February and ready to
assist with any questions. Additionally, the EWIS Roadshow schedule has
been posted on the NPC Website. This roadshow will feature stops in
multiple locations. While it has been specifically tailored for the Enlisted
Women in Submarines initiative, community experts will be available to
answer any submarine personnel related questions you may have.
Personnel of all paygrades are invited to attend.

CHANGES TO FT SRB AND EARLY OUT

Fire Control Technicians will no longer be eligible to receive a Zone A Selected
Reenlistment Bonus. Eligible members may submit for Enlisted Early Transition
Program (EETP). Under EETP, personnel in the FT rating will be authorized
early separation for eligible Sailors in competitive ratings up to 24 months prior
to their extended Enlisted Active Obligated Service, or Soft EAOS (SEAQS).

The Navy continues to experience excellent retention and outstanding recruiting
success, increasing the number and quality of sailors provided to the fleet. To
reduce the requirement of non-voluntary force shaping measures and allow
greater opportunity for sailors desiring to stay navy the enlisted early transition
program will authorize early separations for eligible sailors in competitive
ratings.

All FTs interested in EETP should review the webpage at the NPC website:
http://www.public.navy.mil/bupers-npc/enlisted/community/Pages/EETP.aspx

SUBMITTING FOR SUBMARINE RATINGS VIA C-WAY

All E1-E6 female Sailors desiring selection to submarine ratings must submit
applications per NAVADMIN 021/15. This NAVADMIN can be found on the NPC
website in the reference library under messages. Additional information can be
found under the Submarine Enlisted Community Manager tab on the Enlisted
Women in Submarines webpage on the NPC website. Submissions via C-Way
will not be approved.

NEW OPTION ON THE HORIZON IN C-WAY FOR SUBMARINERS

A proposal has been submitted for a new option on the C-Way application, “SC”
for the Submarine Program Option. This new status will allow Commanding
Officers to clearly communicate requests for C-Way-Reen for Submarine Sailors
who need to extend or reenlist to continue receiving Submarine Pay and
incentives.

Because this is an “other” option, the Command Career Counselor will need to
place a note in the system describing what the SC is for, i.e. “Submarine Pay
Obliserv”.



